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Goals for Part II: 
To Understand …

• Organization Chart & Position Types

• Funding Types & Position Funding

• Payroll Costs: 1) Salary + 2) Fringe

• How to Read a UH Employee’s PNF or RCUH’s Employee’s PAF
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Section 1: 
Organization 
Chart & 
Position Types

• ORGANIZATION CHART
• POSITION TYPES
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Organization Chart

• Displays all UH Permanent Positions within a Unit (e.g. JABSOM) and its 
respective Departments (e.g. Medicine), and Programs/Centers (e.g. 
Hawaii Center for AIDS).  Legislative funding (e.g. General Funds) is based 
on UH Permanent Position count.  

• Does not display any UH Temporary or RCUH positions

• To view org charts: https://www.hawaii.edu/budget/oia/browse.php
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Example: Organization Chart
Department of Medicine / Programs
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Position Types

UH
 Permanent

 e.g. Faculty, APT, Civil Service

 Identified by position no. 00xxxxx

 Temporary
 e.g. Faculty, APT

 Identified by position no. 00xxxxxT

 Casual Hire
 Student Hire

RCUH
 Regular

 Non-Regular
 Intermittent

 Student

 Temporary
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Example: UH PNF (Payroll Notification Form) showing Position Type
“T” at end of position number indicates Temporary position

No “T” at end of position number indicates Permanent position

5/24/2019JABSOM Office of Central Fiscal & Human Resources

7



Example: RCUH PAF (Personnel Action Form) showing Position Type
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Section 2: 
Fund Types & 
Position Funding

• FUND TYPES
• FUNDING BASED ON 

POSITION TYPE
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Fund (Account) Types Matrix
Available on JABSOM Office of Central Fiscal & Human Resources website: blog.hawaii.edu/ofaa/accounts
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Position Funding Matrix

UH POSITION RCUH POSITION
Fund Type Permanent Temporary Casual Student RCUH
G - General 
(1xxxxxx)

X

T - Non-Imposed Tuition 
(2xxxxxx)

X

T - Tuition 
(2xxxxxx)

X X X

R - RTRF 
(3xxxxxx)

X X X

P - Private 
(4xxxxxx)

X X X X X

F - Federal 
(6xxxxxx)

X X X X X

A - Agency 
(9xxxxxx)

X X X X

RCUH - Revolving 
(0001-. 0002-xxx)

X

RCUH - Service Order 
(0007-, 0008-. 0009-xxx)

X
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Using General & Non-Imposed Tuition 
for UH Permanent Positions

Pros
 Save on fringe costs

 State pays for fringe costs when UH 
Permanent Position are funded with 
General (G) or Non-Imposed Tuition 
(NTFSF) funds

 Do not use regular Tuition or RTRF for UH 
Permanent Positions.  If you have to use 
institutional funds, use G or NTFSF (no 
fringe) to reduce overall payroll costs.

Cons
 Impact on non-permanent UH 

positions
 Limits department’s Tuition budget that 

could be used to fund other 
non-permanent UH position types 
(i.e. Temporary, Casual, Student)  

 Unable to qualify for Grant Release 
(RTRF) dollars to fund other 
non-permanent UH position types
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All Other Fund Types Incur Fringe Costs

 Fringe costs are assessed on ALL non-G or non-NTFSF funds regardless of 
position type, including UH permanent positions
 Sometimes UH Permanent Positions need to be funded with Private (P) and/or 

Federal (F) funding due to key personnel requirements and other extramural 
award stipulations, thereby incurring fringe costs on the P or F fund … this is 
understandable and acceptable practice.    

 Spending of extramural dollars, i.e. Private (P) and Federal (F) funds, is highly 
encouraged for the following considerations:
 Increases Indirect Cost Recovery from extramural sponsors, which gets returned to the 

University in the form of RTRF funds.  

 Reduces spending on UH Appropriated Funds, e.g. General (G), Tuition (T), etc.  
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Section 3:
Salary + Fringe

• SALARY
• FRINGE ASSESSED
• FRINGE RATES
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Payroll Costs: Salary + Fringe

• Salary
• Set by Collective Bargaining Agreements, UH, and RCUH

• Dependent on position type, rank/steps, collective bargaining union increases, SSA/SCA/Pay Awards, etc. 

• SSA: Special Salary Adjustment for UH Faculty Positions

• SCA: Special Compensation Adjustment for UH APT Positions

• Pay Awards: for RCUH Positions 

• Fringe
• Dependent on position type and employee’s personal health fund selections
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Exhibit: UH UHPA Contract Excerpt: Salary Schedule
https://www.uhpa.org/contracts/2017-2021-uhpa-bor-contract/article-xxi-salaries/
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Exhibit: UH APT Salary Schedule
https://www.hawaii.edu/ohr/administrative-professional-and-technical/apt-overview/ > Section 3: Compensation & 
Salary Schedules
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Example: UH PNF (Payroll Notification Form) showing Salary with Fund Type
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Example: RCUH PAF (Personnel Action Form) showing Salary with Fund Type
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Fringe: Estimate vs Actual

Estimates
 Refer to ORS Fringe Benefits Rates: 

http://www.ors.hawaii.edu/index.php/
rates/102-quick-links/rates/98-fringe-
benefit-rates

 Useful for department budgeting, 
myGRANT proposals, etc.  

 Use “Cost Sharing Fringe Benefits” 
schedule for cost sharing calculations.

Actual
 Actual fringe rates may vary from 

estimates.  Depends on the individual 
employee, whose preferences (e.g. 
health fund elections) and changes 
can affect fringe costs.  

 To determine actual fringe rate for a 
particular employee, contact your 
Fiscal Administrator.
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Exhibit: ORS Fringe Benefit Rates for UH Position Types
http://www.ors.hawaii.edu/index.php/rates/102-quick-links/rates/98-fringe-benefit-rates
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In Summary …

Section 1: Org Chart 
& Position Types

• Org Chart: 

• Accounts for all UH 
permanent positions for 
which UH receives legislative 
funding support

• Position Types:

• UH: Permanent vs Temporary

• RCUH: Regular vs Non-
Regular

Section 2: Fund Types 
& Position Funding

• Fund Type Matrix

• Position Funding Matrix

• Fringe Costs:

• Use of G or NTFSF funding for 
UH Permanent Positions – no 
fringe incurred

• Use of all other funding 
regardless of position type –
fringe incurred

Section 3: Salary + 
Fringe
• Payroll Components:

1. Salary

• Pay Scales dependent on 
Employer and/or Collective 
Bargaining Agreements

2. Fringe

• Varies amongst individual 
employees’ personal health 
elections

• Estimates for UH Position Types 
helpful for budgeting, grant 
proposals

• Contact Fiscal Administrator for 
assistance with calculating 
actual fringe rates
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”
“

Any questions?

Thank you for attending!
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